
‭TRIBUNAL COORDINATOR RESPONSIBILITIES‬

‭OCTOBER – FEBRUARY (0.5 HRS)‬

‭●‬ ‭Establish a panel of independent tribunal members‬

‭●‬ ‭Establish a venue coherent with holding tribunal hearings (Tuesday evenings)‬

‭MARCH – SEPTEMBER (7.5 HRS)‬

‭GAMEDAY‬

‭●‬ ‭Liaise with League Secretary on Reported players and findings for week‬

‭●‬ ‭Ensure all requirements are correct to proceed‬

‭MONDAY of required Tribunal Hearing‬

‭●‬ ‭Arrange Tribunal hearing‬

‭●‬ ‭Liaise with EDFNL Secretary in regard to paperwork and associated items‬

‭●‬ ‭Liaise Umpire Association FOM, Witness Club, Reported Player/ Official Club‬

‭TUESDAY of required Tribunal Hearing‬

‭●‬ ‭Tribunal venue set up‬

‭●‬ ‭Ensure that Tribunal hearings and decisions are appropriately recorded‬

‭●‬ ‭Liaise with League Secretary‬

‭Objectives‬

‭●‬ ‭To ensure a fair hearing is presented for all parties‬

‭Relationships‬

‭●‬ ‭With all Secretary, Assistant Secretary, President, Board of Management, GUA‬

‭Accountability‬

‭●‬ ‭To Board of Management‬

‭Attributes‬

‭●‬ ‭Ability to consult and communicate effectively‬
‭●‬ ‭Competent in planning and mediation‬
‭●‬ ‭To understand the AFL Vic Country handbook rules and league policies‬
‭●‬ ‭Proficient at resolving issues‬

‭Term‬
‭●‬ ‭As per constitution clause 24.8 At the first General Meeting after the adoption of two-year‬

‭terms followed by the Board drawing lots for three two-year terms, and  four one-year‬

‭terms.‬

‭Equipment supplied by League‬

‭●‬ ‭Phone‬

‭Remuneration‬‭- Honorarium to be negotiated‬


