
‭MATCH REVIEW PANEL COORDINATOR‬

‭OCTOBER – MARCH (1 HR)‬

‭●‬ ‭Establish a panel of independent Match Review Panel Members (3-5 Persons suggested)‬

‭APRIL – SEPTEMBER (7.5 HRS)‬

‭GAMEDAY and PRIOR TO MONDAY 8am‬

‭●‬ ‭Liaise with League Secretary & Football Operations on Notice of Report (NoR) including any‬

‭Prior Indiscretions‬

‭●‬ ‭Contact Reporting Umpire obtaining extended report of events in relation to NoR‬

‭●‬ ‭Contact Witness Player/ Official Club to follow up on IMPACT RATING‬

‭●‬ ‭Contact Reported Player/ Official Club for any comment‬

‭●‬ ‭GRADE Report and send to MRP members for review‬

‭●‬ ‭(On acceptance from MRP) Issue NOTICE OF CHARGE (NoC) to Player/ Official club‬

‭●‬ ‭Liaise with Player/ Official Club in relation to CHARGE GRADING prior to CLUB decision‬

‭MONDAY 5pm‬

‭●‬ ‭Confirm all NoC‬

‭●‬ ‭Liaise with EDFNL Secretary in regard to NoC request to contest‬

‭●‬ ‭Forward all relevant paperwork including obtained Play HQ History‬

‭TUESDAY of required Tribunal Hearing‬

‭●‬ ‭Liaise with Tribunal Secretary as required‬

‭Objectives‬

‭●‬ ‭To ensure the Notice of Report is given the full respect in relation to the notification‬

‭●‬ ‭To ensure that all processes are followed prior to Notice of Charge‬

‭Relationships‬

‭●‬ ‭With all Secretary, Match Review Panel, President, Board of Management, GUA‬

‭Accountability‬

‭●‬ ‭To Board of Management, EDFNL Football Sub Committee‬

‭Attributes‬

‭●‬ ‭Ability to consult and communicate effectively‬
‭●‬ ‭Competent in planning and mediation‬
‭●‬ ‭To understand the AFL Vic Country handbook rules and league policies‬
‭●‬ ‭Proficient at resolving issues‬

‭Term‬

‭●‬ ‭As per Board of Management terms‬

‭Equipment supplied by League if required‬

‭●‬ ‭Phone‬

‭Remuneration‬‭- Honorarium‬‭to be negotiated‬


